MAIN OFFICE GAITHERSBURG

1. 77-12-CC0O2. Formal A. REMOVAL alleging poor attendance is rescinded
and the Carrier will be on restricted sick leave for 6 months.

2. 77-12-CC61. Formal A. 7 DAY SUSPENSION alleging poor attendance is
rescinded. (Note* Most of the absences cited were FMLA protected.)

3. 77-12-CC21. Formal A. Grievant will receive $250.00 due to
management failing to provide the Special Inspection timely.

3. 77-12-CC14. Informal A. Grievant will receive $100.00 due to
management failing to provide the Special Inspection timely.

4. 77-12-CC12. Informal A. Management will cease and desist failing to
provide Special Inspections timely.

5. 77-12-CC21. Formal A. Grievant will receive $250.00 due to
management failing to provide the Special Inspection timely.

6. 77-12-CC11. Informal A. Management failed to adjust the route within
52 days. Resolved; The route will receive a 45 minute hand-off daily as
the adjustment.

7. 77-12-CC59. Informal A. The 8 hours of annual leave is hereby changed
to 8 hours of sick leave.

8. 77-12-CC57. Formal A. The 3.16 hours of AWOL is hereby changed to
3.16 hours of sick leave.

9. 77-12-CC15. Informal A. Management would not allow the Grievant to
clock in as scheduled and made the Carrier wait 50 units before clocking
In. Resolved; Grievant is hereby paid 50 units of overtime.

10. 77-12-CC63. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 3 NON-ODL’S are hereby paid an
additional 200 percent for a total of 2.13 hours. ($115.00)

11. 77-12-CC16. Informal A. Management will cease and desist instructing
Carriers to process UBBM, mark-ups, CFS and 3M mail on the street.
Management will comply with the pm office duties section of the M-41.




