TWINBROOK

1. 53-08-KA5. Formal A. The 8 hours of AWOL i1s hereby changed to 8
hours of LWOP.

2. 53-2008-MS77. Informal A. The 21 units charged to annual leave
are hereby changed to guaranteed time.

3. 53-08-KA04. Formal A. The 8 hours of AWOL is hereby changed to 8
hours of paid sick leave.

4. 53-2008-MS112. Informal A. The supervisor hereby agrees to treat
the Grievant with dignity and respect.

5. 53-09-KA2. Informal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). The NON-ODL is hereby
awarded an additional 200 percent for one hour and an ODL 1is
awarded one hour of overtime.

6. 53-09-KA1. Informal A. ESCALATING REMEDY. Management violated
Article 8 Section 5F (overtime rules). The NON-ODL is hereby
awarded an additional 75 percent for working past the restrictions
in Article 8.5F (over 10 hours on a regularly scheduled day) plus a
flump sum of $30.00.

7. 53-2009-MS01. Informal A. Five ODL"s are hereby awarded a total
of 88 hours of overtime due to inequitable distribution of
overtime.

8. 53-08-KA51. Formal A. Management will ensure that the supervisor
maintains an atmosphere of dignity and respect.

9. 53-09-KA4. Formal A. The Full-time regular i1s hereby awarded 8
hours of Administrative Leave due to management forcing him to work
his designated holiday without working all of the PTF"s and TE"s 11
and a half hours.

10. 53-09-KA5. Informal A. 7 DAY SUSPENSION alleging 8 hours of
AWOL is reduced to a Letter of Warning and further reduced to 6
months 1n OPF and will not be cited as a prior element unless
similar in nature (AWOL.)




