USPS Weingarten Card

EDE SupERVISOR HESPONSIBILITIES

UUNDER WEINGARTEN WHEN INTERVIEWING

EwpLoves WrERE DIsCIPLINE MIGHT

Resuit
Under the Weingarten ruie, you must
allow each employee the following

rights in conducting an investigatory
interview:

2n é%wsggég__}@w interview (but not dur-
ing an Asticle 16 “discussion”). 1, before
or at any ltime during the interview, an
empioyee requests a union steward or in
any other way indicates that he or she
wanls representation, you must do one of
three things: (1) you must provide a stew-
ard, or (2) you must end the interview, of
{3yyou must offer the employee the
choice of continuing the interview withoul
a steward, or of having no interview at all
and therefore josing the benefit that the
interview might have given to him or her.
When in doubt, it is better to provide a
steward or contact Labor Relations
immediately.

2. The supsryisor must il the sm-
loyee an d_stewsrd the purpose and
sublect of the mesting hafore the maet-

{Continusd from other side)

Then, if either the steward or the em-
ployee requests, adequate time must be
given to them to taik privately before {or
during) the interview.

3. During the Inlerview, vyou must
permit the steward fo participate, He or
she may ask questions, clarify the em-
ployee’'s answers, comment about the
questions, discuss favorable facts, sug-
gest others who have information, and ad-
vise the employee. The steward is not al-
lowed to disrupt the meeting or tell the
employee not to answer a question. If that
happens, postpone the remainder of the
meeting and consult your manager or La-
bor Reiations immediately.

4. You may begin the interview, if appro-
priate, by saying.

A. You are going to be asked a number
of specific questions concerning
{(specify the issue causing the inter-
wew}

B. You are subject to disciplinary action
if you refuse to answer or fail {o re-
spond truthfully to any guestions;

C. Your steward may advise you and
participate in the interview (assuming
rhrg) employee has requested a stew-
ard).



