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factory evidence of their continued inability to perfOlID their regular 
duties, unless "a responsible supervisor has knowledge of the employ
ee's continuing incapacity for work" (ELM Section 513.363). 

Restricted Sick Leave. Management may place an employee in 
"restricted sick leave" status, requiring medical documentation to sup
port every application for sick leave, if: (a) management has "evidence 
indicating that an employee is abusing sick leave privileges"; or (b) if 
management reviews the employee's sick leave usage on an individual 
basis, first discusses the matter with the employee and otherwise follows 
the requirements of the ELM Section 513.391. 

Advance Sick Leave. Up to 30 days (240 hours) of sick leave may be 
advanced to an employee with a serious disability or ailment if there is rea
son to believe the employee wiJI return to duty (ELM Section 513.511). The 
USPS installation head has authority to approve such requests. An employ
ee need not use up all annual leave before receiving advance sick leave. *' Sick Leave for Dependent Care 

The National Agreement provides a right to use sick leave in certain sit
uations, known as Sick Leave for Dependent Care. Under language 
contained in the national Memorandum of Understanding (reprinted at 
the end of this Article), a letter carrier is entitled to use up to 80 hours 
of Sick Leave for Dependent Care per year: 

... to give care or otherwise attend to a family member with an ill
ness, injury or other condition which, if an employee had such con
dition, would justify the use of sick leave by that employee. Family 
members shall include son or daughter, parent, and spouse as 
defined in ELM Section 515.2. Approval of sick leave for depend
ent care will be subject to normal procedures for leave approval. 

The right to use paid sick leave does not add to the amount of sick leave 
earned. Rather, it enables a carner to use earned sick leave for a new 
purpose--caring for an ailing family member. 

The carrier's right to Sick Leave for Dependent Care under the contract 
is separate and different from the right to leave under the Family and 
Medical Leave Act of 1993, explained below. Sick Leave for 
Dependent Care is a benefit established by the National Agreement; the 
FMLA is a federal law. Still, there are ce11ain overlaps. For instance, 
the definitions of son, daughter, spouse and parent used for Sick Leave 
for Dependent Care are the same as the FMLA definitions-so an 
employee may take time off to care for the same persons under both 
Sick Leave for Dependent Care and the FMLA. 

10.6 Section 6. Minimum Charge for Leave 

The minimum unit charged for sick leave and annual leave for regular 
work force employees as defined in Article 7, Section I.A, is one hun
dredth of an hour (.01 hour). 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN THE 


UNlTED STATES POSTAL SERVICE 

AND THE 


NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO 


Re: Sick Leave for Dependent Care 

The parties agree that, during the term of the 2011 National Agreement, sick leave may be 
used by an employee to give care or othelWise attend to a family member with an illness. 
injury or other condition which, if an employee had such condition, would justify the use 
of sick leave by that employee. Family members shall include son or daughter. parent, and 
spouse as defined in ELM Section 515.2. Up to 80 hours of sick leave may be used for 
dependent care in any leave year. Approval of sick leave for dependent care will be subject 
to normal procedures for leave approval. 

Date: January 10, 2013 

MEMORANDUM OF UNDERSTANDING 

BETWEEN THE 


UNlTED STATES POSTAL SERVICE 

AND THE 


NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO 


Re: Bereavement Leave 

City letter carriers may usc a total of up to three workdays of annual leave, sick leave or 
leave without pay, to make arrangements necessitated by the death of a family member or 
attend the funeral of a family member. Authorization of leave beyond three workdays is 
subject to the conditions and requirements of Article 10 of the National Agreement, 
Subsection 510 of the Employee and Labor Relations Manual and the applicable local 
memorandum of understanding provisions. 

Definition of Family Member. "Family member" is defined as a: 

(a) Son or daughter - a biological or adopted child, stepchild, daughter-in-law or son-in-law; 

(b) Spouse; 

(c) Parent; or 

(d) Sibling-brother, sister. brother-in-law or sister-in-law; or 

(c) Grandparent. 

Use of Sick Leave. For employees opting to use available sick leave, the leave will be 
charged to sick leave for dependent care, if eligible. 

Documentation. Documentation evidencing the death of the employee's family member is 
required only when the supervisor deems documentation desirable for the protection of the 
interest of the Postal Service. 

Date: September II, 2007 

(The preceding Memorandum of Understanding, Bereavement Leave, applies to City 
Carrier Assistant Employees.) 

Note: As clarification, in-laws covered by the Memorandum of 
Understanding, Re: Bereavement Leave include the spouse of a child 
(whether biological, adopted, or stepchild). The memorandum also 
applies to the parents and siblings of the employee's spouse (whether 
biological or adoptive). 


