




ARTICLE XXX - LOCAL IMPLEMENTATION 

B. 1 - WASH UP TIME

Management is aware City Carriers do perform dirty work on occasions, therefore, Management
agrees to continue its policy that Carriers be permitted to wash their hands before lunch and prior
to ending tour.

Management agrees that during the Route Inspections they will give the Carriers the credit on 
line 21 for the actual time they use for wash up.

B. 2 - ESTABLISHMENT OF REGULAR WORK WEEK WITH EITHER FIXED OR ROTATING
DAYS OFF 

All regular carriers will have a regular workweek of five (5) days, with rotating days off assigned to 
their routes.  The schedule will be as follows:

First Week: Monday, Sunday off
Second Week: Tuesday, Sunday off 
Third Week: Wednesday, Sunday off
Fourth Week: Thursday, Sunday off 
Fifth Week: Friday, Sunday off 
Sixth Week: Saturday, Sunday off

Unassigned regulars, reserve letter carriers and modified letter carriers will also have a rotating 
workweek, as listed above. 
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B. 7 - SELECTIONS DURING THE CHOICE VACATION PERIOD

Every full-time and part-time employee, at his/her option, shall have two (2) selections 
for the choice vacation period.

The first go around selection will be a choice of 5 or 10 days, the 10 days will be 
consecutive.The second go around selection shall be in units of 5 days.
Employee may select 15 consecutive days on the first go around but will forfeit choice on 
secondround. Following the career carrier choice leave selection process, City Carrier Assistant 
employees (CCA) will be consulted in relative standing order, to select 5 consecutive days of 
available annual leave during the choice vacation period.  Approval of such a request is 
contingent on the employee having an anticipated earned annual leave balance of at least forty 
(40) hours of annual leave at the time the leave is taken.  If at the time the leave is taken the
employee is short up to two (2) days of leave, the shortage of leave will be considered non-
scheduled for the remainder of the leave period.

By additional go around, employees having additional leave and want additional choices, 
will be given the opportunity of selecting, by seniority, in units of 5 days. 

B. 8 - WHETHER JURY DUTY AND ATTENDANCE TO NATIONAL CONVENTIONS SHALL BE
CHARGED TO THE CHOICE VACATION PERIOD

Jury Duty, Military Leave, and attendance by official delegates at National or State conventions 
shall not be charged to the choice vacation period. Delegates to the national convention must 
select that period, if available to them, when their turn is reached by seniority. Delegates' 
leavewill be approved providing they have complied with the selection process outlined
above.

B. 9 - MAXIMUM NUMBER OF EMPLOYEES WHO SHALL RECEIVE LEAVE EACH WEEK
DURING THE CHOICE VACATION PERIOD 

Management shall grant off during the choice vacation period a total of seventeen  percent (17%) of 
its total carrier work force, minimum of 1. All fractions over .5 percent will reflect to the next higher 
whole number. This quota will be honored on a weekly/daily basis throughout the choice vacation 
period. 

B. 11 - DATE AND NOTIFICATION OF NEW LEAVE YEAR

Management will notify employees of the letter carrier craft of the beginning date of the new leave 
year by issuing a flier with their pay check during the month of October. 
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ARTICLE XXX - LOCAL IMPLEMENTATION

B. 13 - METHOD OF SELECTING EMPLOYEES TO WORK ON DESIGNATED HOLIDAY
SELECTION OF EMPLOYEES TO WORK ON HOLIDAYS

After Management makes the determination of how many employees will have to work in addition 
to regularly assigned scheduled employees the following procedure shall be used:
1. City Carrier Assistants (CCA's)

2. Part-time Flexibles.

3. Volunteers for whom it is the designated Holiday, on a rotating basis.

4. Volunteers, for whom it is their non-schedule day, on a rotating basis.

5. Non-Volunteer List of the non-scheduled day and designated holiday are merged and
employees are forced to work in an inverse order of seniority. Junior person to Senior
person on a rotating basis.

6. Employees who work their non-scheduled day on a Holiday are paid overtime. Employees
who work on their Holiday are paid 8 hours pay at the employee's base hourly straight time
rate, if scheduled properly. Christmas is the only Holiday when an employee required to
work shall be paid one & one half (1 ½) times the base hourly straight time rate.

7. Carriers in Penalty Time are not to be excluded from working a Holiday.

8. The Holiday schedule must be posted on a Tuesday.

9. The Overtime Desired List is not used on a Holiday.

10. To be eligible for Holiday pay, an employee must be in a pay status the last hour of the
employee's scheduled workday prior to or the first hour of the employee's scheduled
workday after the Holiday.

B. 14 - OVERTIME DESIRED

In Article VIII, the "Overtime Desire" List shall be by Section. 

Method of scheduling work for non-scheduled day:

When a carrier on the overtime desired list is scheduled to work his/her non-scheduled day, their 
assignment will be for whatever carrier work is available. 

When a carrier volunteers to work his/her non-scheduled day, their assignment will be for 
whatever carrier work is available.

When a carrier is ordered (forced) to work his/her non-scheduled day, their assignment will be 
their bid assignment. 
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