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its membership.  All union members are encouraged to
contribute articles to the newsletter.  All articles must be
in by the 10th of the month to be considered for the
following month’s newsletter.  The editorial staff reserves
the right to edit articles for grammar, spelling, technical
inaccuracies and potentially libelous statements.  Articles
defaming the Union or its membership will not be
considered for publication.

All unions are authorized to copy and distribute
any article contained herein, in whole or part, provided
credit is given to Gate City Branch 5.  Any other person
or persons interested in using contained newsletter
articles must receive permission from the Branch 5
Executive Board.

All correspondence and all articles intended for
publication in this newsletter should be addressed to:
             Editor

NALC Branch 5 Gate City News
10342 Ellison Circle
Omaha, NE 68134-1024

__________________________________________

PRESIDENT’S LEAVE RECORD
As of JAN 9, 2008

Hours Available Hours Used
                  A/L   64    A/L 144

      S/L   100    S/L    8

STEWARDS
Ames – Chris Bingham;
Alt, Bobby Foye – 455-2654
Ashland – Donna Whitmarsh – 345-0424
Benson – Bob Martens; Alt, RJ Riggs – 551-6670
Boystown – Sam Hayden; Alt. Randy Polson -
496-0908
Elmwood – Ed VandenBerg, Todd Farrell;
Alt, David Fichter - 551-0222
Florence – Bill Ruyf – 451-2643
Millard – Billy Ray Stevens – 493-6420
Northwest – Billy Ray Stevens;
Alt, James Polson – 493-6420
Papillion – Billy Ray Stevens – 493-6420
Pierce – Jeremy Liebsack; Alt, Garry Thorne –
 348-2544
Plattsmouth – Donna Whitmarsh – 345-0424
Ralston – Billy Ray Stevens – 493-6420

Saddle Creek – Eli Lisiecki – 551-5158
South Omaha – Chuck Walls;
Alt, Keith Glenn – 733-8929
Stoneyridge – Steve Hedgecock;
Alt, Ron Holifield  - 891-8961
West Omaha - Mark Magistretti,
Jeff Williams - 390-0992

Webmasters – Chuck Walls & Sam Hayden

Delegates to the Omaha Federation of Labor:
Donna Whitmarsh, Bob Martens, Chuck Walls,
Ed Vandenberg, Jeremy Liebsack, Eli Lisiecki;
Billy Ray Stevens, alternate for the President
___________________________________________

AUXILIARY #78 OFFICERS

President – Melinda Carl – 593-6877
Vice President – Mary Lichtenberg – 572-6571
Secretary –Tricia Danielsen – 1-712-323-6764
Treasurer – Bonnie Looman – 391-2533
Sgt-At-Arms – Lou Ann Kriebs – 333-8831
Chaplin – Elinor Ricceri – 556-6762
Fin. Secretary – Judy Polson – 779-2734
3 Yr Trustee – Pryllis Maxwell – 393-8814
2 Yr Trustee – Barb Grage – 572-7431
1 Yr Trustee – Joyce Theiler – 932-3234

NALC HEALTH
BENEFIT NUMBERS

Claim Forms                                      1-888-636-6252
Durable Medical Equipment             1-888-636-6252
Fraud Hot Line                                  1-888-636-6252
Health Benefit Plan                            1-888-636-6252
24-Hour Nurse Line                          1-877-220-6252
Mental Health /Substance Abuse      1-877-468-1016
PPO Locator Service                         1-877-220-6252
Pre-certification                                    1-877-220-6252
Prescription Drug Program                1-800-933-6252
Caremark Specialty Pharmacy           1-800-237-2767
__________________________________________

PRESIDENT’S STATION VISITS
FEBRUARY 2009

    3    - Florence
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    4    - Ames
                5    - Benson

   10    - Northwest
    11   - Saddle Creek

   12   - Elmwood
               13   - West Omaha
               18   - Boystown
               19   - Stoneyridge / Millard
               24   - Pierce / South Omaha

   25   - Papillion / Ralston
               26   - Ashland / Plattsmouth
________________________________________________________________

PRESIDENT’S REPORT
As I sit down to write this article, the wind is

howling outside.  Welcome to Nebraska!  It is easy to
see why a lot of our retirees either become snowbirds
or actually relocate to the South permanently.

We are almost through with the consultations
and territory moves in the Interim Route Adjustment
Process.  As we have noted, there have been some
issues arise as we have proceeded with the various
stations.  We have encountered maps with flaws,
inaccurate 3999s and managers with agendas – just to
name a few.  And then there is the issue that impacts
the carriers the most – a change in their route.  We
have completed the Interim in stations (18 zones) and
three carriers have lost their routes.  We are in the
process of working on the Interim at Ashland.  With
the decline in volume, we are fortunate that only
three routes were collapsed.  At this time, we have
not heard how the stations will be handled that had
minors since April (Elmwood, Saddle Creek, Millard
and Zone 24 at West Omaha).

We are aware that some of the glitches will
not be fixed before implementation.  I can’t stress
enough the importance of performing your duties
professionally and then with the 60 day review can
correct any problems we have.
The economy is about as bad as it can get.  I hope
that each one of us realize how lucky we are to have
the jobs we do.  As Letter Carriers, we must be
proactive in making sure the Postal Service will
survive.

Every day we hear of more and more major
companies closing their doors.  Millions of people
are out of work and there aren’t any jobs out there for
the taking.  Don’t do anything foolish and loose the
one you have.

We had the Christmas Party for the Officers,
Stewards and Auxiliary on the 11th.  Although the
service was quite slow, we really had a nice time.
We actually had half way decent weather and about
30 people were able to attend.  The party is just a
small token of appreciation for all the hard work
everyone does all year long.

Don’t forget to sign a team up for the
Volleyball tournament on March 7th.  Check for the
sign-up sheet at your station or use the one in the
newsletter.   We will have games and cards again this
year, also.  Hope to see a lot of you there.

This week we will be having an
organizational meeting for the State Convention.
Any one who would like to help, please contact us to
volunteer.  There are many things that will need to be
done.  One thing that would help – ask for donations
for raffle prizes from places that you do business or
from anyone you know that would be willing to
donate.  It can be gift certificates, home deco,
alcohol, video equipment, cameras, entertainment
passes, etc.  You get it; we’ll use it!

The Rap Session is next month in St. Louis.
We always have a pretty full agenda.  We are
fortunate to have NALC Executive Vice President,
Fred Rolando as the National officer in attendance.

We had our Labor-Management meeting this
week.  Minutes of these meetings are supposed to be
posted in your stations; if you aren’t seeing them,
please let me know.  Today, one of the discussions
was on the T-6 positions that are short a route due to
(President’s Report Cont’d)
the route adjustments that have been taking place.
We will be looking at getting those positions back to
full positions shortly.

As we embark upon the year 2009, I hope
each and every one of you achieves the New Year’s
resolution that you made.  We can only attain a goal
if we have one.

Donna Whitmarsh
President, Branch 5
________________________________________________________________

VICE PRESIDENT’S REPORT
We are well into winter now and I hope you

made it through that horrible ice storm in mid-
January.  I am well aware that our mission as Letter
Carriers is to deliver the mail, but on a day such as
that, our jobs become incredibly dangerous.  I called
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into my station and asked for direction.  I was told to
“make every attempt to deliver to each address, bring
back what you consider unsafe.”  Well, from the time
that temperature dropped, each delivery could have
been determined to be unsafe. That’s what is causing
a lot of the stress on workroom floors across this city:
“The Gray Area” - what you consider and what they
consider as productive and/or safe.

I had a Supervisor stand in front of me
recently during a snowstorm and tell me that I had 45
minutes of downtime.  This was shortly before
Christmas and my parcel tub had become so full that
they had to stack them on the floor next to the tub.
Yes, the mail was extremely light that day and had
that discussion taken place in May, there would have
been no disagreement.  DOIS does not take into
consideration factors that make delivery difficult in
winter conditions, nor does it consider the volume of
parcels one might have on a given day.  DOIS does
not factor in the inability of LLVs to navigate up any
street with even a slight degree of rise.  I told the
Supervisor that I did not agree with his numbers but
he refused to accept my position.  So, I told him, OK
and I took the splits that he had assigned.  I called in
later that afternoon and was told to keep delivering.  I
eventually went about an hour and a half into
overtime.

I have noticed a lot of the stress and anxiety
caused on the floor is because most Carriers want to
do a good job.  They want to take the time to
properly forward nixies and mark-up mail and DPS
miss-throws for the next day and just throw them on
a ledge.  They want to arrange their mail and pull it
down (my way) to make delivery on the street more
efficient.

Management, on the other hand, is trying to
have Letter Carriers spend as little time in the office
as possible.  They want all mail to be automated and
have the route come to your case ready for delivery,
parcels and all.  That is not the case, however, and
we need the ability to handle what volume there is
and do so in an efficient manner.

Some Carriers will take it upon themselves to
not follow directives of their Supervisors, which
leads to confrontations.  Many times the Carrier will
tell me “That’s a stupid way to do this, it will slow
me down!”  It just might.  The Supervisor will ask
the Carrier why it took so long and why did you not
make your leave time?

Here is a position that I took a long time ago,
after becoming frustrated and fed up with ridiculous
policy and the horrible manpower management of the
Postal Service:  the mail is not mine.  It’s as simple
as that.  The route is mine, the customers are there
for me to serve, and I’ll do the best I can regardless
of management.  I’ll follow their directives to the
letter and I get paid by the hour.  If I am asked why it
took so long, I’ll tell them exactly the reason.  If a
Supervisor gives me a directive that is impossible to
follow, I will ask for my Steward verbally and in
writing, then try to follow the directive to the best of
my ability.

For those of you who become so enraged and
irritated, when you feel that you are going to lose
your temper, remember this:  you can’t change it so
why get ulcers worrying about it?  Management is
never going to say, “OK, you win.  Go ahead and
case your DPS.  Turn letters for all your parcels so
that you can efficiently deliver them.  It’s OK not to
make your leave time as long as you’re back in
eight.”  It’s never going to happen, so let it go and
take the money to the bank.  Most times when you
see a new policy or decision by Management, it’s
probably going to inhibit your ability to efficiently
carry your mail and it will most likely make you
more money because it will take you longer to
deliver.  You can’t change it so let it go.  Contractual
and discipline violations will always be addressed by
this Branch in a proper manner.  However, policy
decisions that do not violate the National Agreement

(Vice President’s Report Cont’d)
most times can not be addressed or changed with
Union intervention, barring a past practice situation.

Right now, there are thousands of people
being thrown out of their jobs and losing their homes.
Unemployment is on the rise and the economy is
deplorable and may get worse before it gets better.
So, if a Supervisor stands on the floor and announces
a laughable new procedure and/or policy, I’ll gladly
do it.  See you at the bank.

Billy Ray Stevens
Vice President, Branch 5
___________________________________________

OWCP REPORT
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There is some question among us about being
able to file a grievance on our workers compensation
claims.  We cannot file a grievance to reverse an
OWCP decision.  We cannot file a grievance against
OWCP.  We can file a grievance against
management on any violation of OWCP procedures.

Management should provide us with forms
needed for our claims in a timely manner.  If they do
not, a grievance can be filed.  Grievances can be filed
by the claimant or by his/her steward for failure by
management to provide information that is pertinent
to their claim.  Remember:  It is the claimant’s
responsibility to show burden of proof for their
claim.  Anytime management impedes that process, a
grievance should be filed.  There is a responsibility to
provide information in a timely and efficient manner.

We can file appeals against OWCP decisions.
Appeals and grievances are somewhat the same.
Grievances are against the Post Office and appeals
are against OWCP decisions.  We had been very
successful in the appeal process in 2008.  All the
claims that I am aware of have been favorable in
keeping our claims active.  The ultimate goal is to
have the claimant return to work as soon as possible.
Some claims are adjudicated quicker than others.
The OWCP appeal process has helped those that take
longer.

 As always, call anytime.
  
Ed Vandenberg
OWCP Officer, Branch 5

DIRECTOR OF RETIREES
Were you a TE or Casual and later converted

to a career employee?  Are you now thinking of
retiring?  As a TE or Casual, you were not paying
toward retirement and will need to “buy” back that
time just as you have to “buy” back military time if
you want that time added to your service time.  The
time you spent as a non-career employee most likely
be short so you will probably only have to pay back a
small amount.  One carrier recently found that he
would lose just under $20 per month for retirement
pay if he did not “buy” back his time which was less
than $150.  So, lets see, a one-time payment of
$150.00 or $20.00 less each month on your
retirement pay.   Why that would only take about 7.5

months to recoup your money and make you an extra
$240 per year for the rest of your life.  Add cost of
living increases to this each year and it could amount
to quite a bit.  Sounds like a good thing to me.  I
hope this sounds good to you also.  You need to buy
back your time prior to retiring and when you do
your retirement interview, make sure you confirm
that the time has been added to your service time.

Attendees at the January Retiree’s Breakfast
were O.D. Thomas, Joe Bass, Glenn Grage, Tom
Theiler, Joe Partusch, Jim Morgan, Steve Fleharty,
Ron Baker, John Tahaney, Dale Sutton and Dave
Looman. Did you see someone you used to work
with and haven’t seen in a long time?  Please come
and join the fun on the second Monday of every
month at Petrow’s on 60th and Center at 8:00 am

“Money is better than poverty, if only for financial
reasons.”  Woody Allen

Dave Looman
Director of Retirees, Branch 5

NEW RETIREE
Bill Recek, Florence, retired January 2, 2009.

We wish you a happy retirement!

HEALTH BENEFITS
REPRESENTATIVE REPORT

Open Season enrollment figures are pouring
in and as of December 8th, we have already
surpassed the Open Season enrollment for the 2007
Open Season.  Over 20,000 new enrollments have
already been received at the Plan!!  However, this is
just the beginning.  Look for BIG numbers to be
tabulated before the end of the enrollment period. 

As I mentioned in the last newsletter, the
Office of Personnel Management, through the
Benefits Administration Letter (BAL 08-406) has
mandated that Federal agencies accept belated Open
Season changes until January 31, 2009.  You may
make belated Open Season enrollment changes to
your FEHB if benefit changes affect your enrollment
decision in this program.  You will have an extended
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enrollment opportunity through January 31, 2009,
5:00 p.m. Central Time (CT) to make any enrollment
changes. 

Below is a list of some benefits we've added
for the coming year.
*Lower Co-payments for office or outpatient doctor
visits
*You now pay a $15 copayment for each covered
therapy visit (physical, occupational or speech)
* Lower Inpatient Hospital Costs - For non-maternity
room and board as well as other hospital services
*You pay nothing for adult preventive screenings
and immunizations rendered by a PPO physician.
*You pay nothing for immobilization by casting or
for stitches within 72 hours of injury.
*Enhanced Prescription Benefits - you can buy up to
a 90-day supply of covered drugs and supplies at       
any local CVS/Caremark Pharmacy, and you pay our
applicable mail order copayment.
*We now cover prescription medications for
smoking cessation.
*Routine annual mammogram visits are now covered
for women 65 years and up.
*Routine annual physicals for children ages 3 to 21
years are also covered.
*Hearing Benefits - coverage includes a $1,000
lifetime maximum payment for hearing aids
and related exams for hearing loss.
*We cover accidental dental injuries when treatment
is received within 72 hours of the injury.
*We also offer a Weight Management Program to
encourage a healthy and nutritious lifestyle. 

This not an official complete list of benefits
so be sure that you see the 2009 Health Benefits Plan
Brochure for the complete list of new benefits, or
visit our website at www.nalchbp.org/depart/hbp.

Keep safe on the snowy and icy streets. 

In Unionism,
Tom Galus
Health Benefits Representative, Branch 5

IN MEMORIAM
We extend our sincere sympathies to the

family of Dean Morrison, Retired, who passed
away; to Dan Graeve, Elmwood, for the loss of his
mother, Rita Graeve; to Jim Graeve, Elmwood, for
the loss of his mother, Marie Dorothy Muenchrath; to

John Mickeliunas, Stoneyridge, for the loss of his
stepson, David Weiss and to Amy Johnson, Ames,
whose granddaughter, Kaelyn Jade Johnson, passed
away.

LEGISLATIVE REPORT
I hope all your holidays were happy and safe.

As we start the New Year we will hit the ground
running.  On February 3rd and 4th, the legislative
representatives and AFL-CIO delegates will be
attending the Nebraska State AFL-CIO 23rd Annual
Legislative Conference. Tuesday will start with
registration, lunch with the senators at noon, an
afternoon legislative workshop and an evening
reception at the Plaza Room.

 Wednesday morning we will be kicking off
the day with breakfast and then leaving for the
Capitol to lobby our senators.  We will schedule time
with our state representatives and get their opinions
on labor for the coming year.  We have many
important labor issues this year for our
representatives to address.

Hopefully 2009 will be a good year for labor.
I am sure that if we all work together we can be
successful.  I will give you an update on the
Conference in next month’s newsletter.

Respectfully,
R.J. Riggs
CDL, Legislative District 2

COLCPE
I hope that everyone had a great and safe

New Year.  I know that I touch on COLCPE a lot,
but that’s my job.  I am here to give you, the
membership, information about COLCPE.  Lately I
have been asked by a couple of brothers and sisters,
exactly where COLCPE funds go.  So, this month I
have decided to touch on this topic again.

COLCPE funds are utilized in two ways.  The
first way is, monies are given to a help a worker-
friendly candidate get into office.  This candidate
may support issues you don’t agree with, however
this individual supports what the NALC’s interests
are.  This is key, because COLCPE is here to protect
your job, not your personal interests.

The second way is, monies are paid out as
wages to brothers and sisters who help out with a
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campaign.  If the NALC supports a candidate, and
this person is behind in the poles or needs help
getting the word out about them, then the NALC
pays our brothers or sisters wages who are released,
while they miss work from the USPS to work for the
candidate.

Hopefully, this will give you more insight
into how COLCPE funds are distributed.  If you have
any further questions, please feel free to contact
Donna or myself and we will do our best to get you
an answer.

Yours in Solidarity,
Jeremy Liebsack
COLCPE Coordinator

NEW MEMBER
Branch 5 welcomes their newest member,

Rich Hansen, Millard (formerly Northwest).

STEWARD’S CORNER
This month in the Stewards corner, I would

like to talk about the Interim Alternate Route
Adjustment Process.
   First of all, this process is new to all of us.  It
was, in many ways, very similar to the Minor
Adjustment process that we had been using here.
However, there are several differences.  The main
difference is the time frame that is being considered
in the adjustment.  This process only looks at the
months of May and September as a basis for the
adjustment.  When I first saw the program I was
unsure how it was going to affect us as Carriers.
After having the opportunity to work on this process,
I can tell you that it has worked out better than I
could have anticipated.  Anytime there is an
adjustment, there are going to be Carriers who are
happy with it and Carriers that are not happy with it.
I wish this wasn’t the case.  But, the fact of the
matter is that any time there is a change there is the
possibility that someone will not receive the territory
they would want to have.  I can tell you that your
NALC brothers and sisters who worked on this
process for you did their very best to make the
adjustment as fair as possible to everyone.  They
worked diligently to ensure that this process was

conducted jointly, every step of the way, between the
NALC and Management and that Management
implemented the process properly.
   There are stations, here in Omaha, scheduled
for implementation on January 10, 24 & 31.  I know
that Management will still find it necessary to come
around in the morning and have their “discussion”
with us about DOIS projections.  However, it is my
hope that with the base times on the routes being set
closer to what we have actually been doing on our
routes, their will be less confrontation on the floor.
This does not mean that the base times are law either.
We all know that there are factors every day, which
affect our times and us that day.  We will still need to
request 3996’s when we are of the opinion that we
will not be able to complete our assignment in 8
hours and we will still need to fill out 1571’s for any
stuck mail.  Also, some routes will have more new
territory to learn than others and it will take some
time to learn it.  All anyone can ask is that you
continue to do your job as professionally as you
always do.  Do not let anyone pressure you into
working in a manner that is unsafe.  Make sure you
take your breaks and your lunch.  This process has a
sixty-day review period, which is based on your
performance for those sixty days.  If you are rushing
to get done, skipping breaks, etc., you are only
hurting yourself.  You should be doing your job at
your pace.  If you are having problems with
Management making you feel that you have speed up
or skip breaks just to get done, make sure you ask to
speak to your Steward or call the Branch office.
(Steward’s Corner Cont’d)   

I know that some of you will have questions
as this process continues.  Please feel free to pull me
aside and ask me at a Branch Meeting or call the
Branch office and leave me a message.  I will do my
best to answer any questions you may have.

In Unionism,
Chuck Walls
Training Coordinator
________________________________________________________________

NBA REPORT
The promise of a new year generates

resolutions for change and hope for a brighter future.
This is especially true this year with the inauguration
of President Barack Obama and the convening of a
stronger, more worker-friendly Congress.
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Nonetheless, we must understand the reality of how
difficult it will be and how much time may be
involved in cleaning up the mess that President Bush
has bequeathed to us.  When you consider the many
aspects of our current economic woes, including high
unemployment and underemployment rates, the
collapse of financial institutions, the meltdown in the
housing market, the loss of so many good-paying,
middle class jobs, and the stock market’s roller
coaster ride which is eating away at our savings and
undermining our retirement security, it is clear that
we are in uncharted waters.  Certainly, during the
first 100 days of his administration, President Obama
will issue numerous executive orders to begin the
process of addressing Bush’s destructive legacy.
However, a much more important component of
turning things around will be the implementation of
the stimulus package that he and his economic
advisers are designing.  NALC has already begun the
process of ensuring that the Postal Service is
included in any such package.

As I have stated in previous articles and as I
am sure that letter carriers are all to aware of by this
time, the USPS has taken, and continues to take, a
significant hit in the current recessionary cycle.  With
declining mail volume and the subsequent loss in
revenue, the Postal Service is struggling to remain a
viable company in today’s marketplace.  Obviously,
such a scenario poses a serious challenge for
protecting letter carrier’s jobs and for our ability to
negotiate wage and benefits increases in the future.
This underscores the importance of our involvement
in the political and legislative arenas.  While we are
not requesting a bailout as so many other companies
are, we are requesting that Congress allow the Postal
Service to use a portion of its own money, which it
has been putting into an escrow account to pre-fund
retirees’ health benefits, to help alleviate its current
financial obligations.  Incidentally, no other company
is involved in such a pre-funding scenario to the tune
of 5.5 billion dollars per year!  It is essential that we
do whatever we can to weather the storm until we
reach the projected recovery in 2010 which will,
hopefully, include a resurgence in the Postal
Service’s business as well.  As of this writing,
Congress appears to be sympathetic to our concerns.

I recently returned from an Executive Council
meeting in Washington, DC.  Besides having the
opportunity to discuss and debate, with the resident
National Officers and my fellow NBAs, the many

challenges facing us as letter carriers and union
members, I am always impressed with the
contributions of the support staff at NALC
Headquarters.  I wish that every member could have
a similar opportunity to observe them in action.
Their knowledge and expertise in the contractual,
legal, economic, legislative and communications
fields is second to none.  Their commitment, ideas
and insightful advice help us to shape the policies
and direction this union takes on the many important
issues of the day.

In particular, I want to commend the
members of the legislative department for their
exceptional work during the 2008 election cycle.
Their training, encouragement, enthusiasm and
vision made the NALC Field Plan so amazingly
successful, and turned it into a model for other labor
unions to emulate.  I only wish I could have
convinced more letter carriers to commit as much
time and energy as the legislative leadership and
RFCs to the effort to elect leaders who will be
responsive to our needs and concerns.  I also want to
recognize the union activists who were released into
the field in the Fall to work with the AFL-CIO on
behalf of letter carriers and all working men and
women.  They made a big difference in the final,
very positive outcome of the November elections.  In
Iowa: State President Michael Birkett, Mark Fallis,
Jim Beach, Tom Reisdorf, Michele Donnelly and
Kevin Powers carried the load.  In Missouri: Gerard
Henke, Kevin Holmes, Ron Lewis, State President
Kevin Boyer, Kevin Horan, Tony Jasper and Rex
(NBA Report Cont’d)
Kennedy let the charge.  Although no one was
released in Nebraska, State President Billy Ray
Stevens, his CDLs and Omaha letter carriers made
history by helping President-elect Obama capture one
electoral vote in that state.  Kansas State President
Sherwood Applegate and other union activists
worked very hard for change in that state as well.

The dates for the Regional Rap Session are
fast approaching.  It is scheduled for February 21-22
at the Crowne Plaza Hotel in downtown St. Louis.
The room rate is $95.00 plus tax; and, as always,
there is no registration fee.  The cutoff for
reservations at the special NALC room rate is
January 20.  The phone numbers are: 800-925-1395 /
314-621-8200.  This year, Executive Vice President
Fred Rolando is the assigned national officer.  Fred
has been involved in a number of NALC initiatives



8

directed at protecting letter carrier jobs and
improving working conditions.  We are fortunate to
have him in attendance.  Join us for our usual
aggressive training schedule to assist local officers
and stewards in dealing with issues of immediate and
continuing concern for letter carriers.

Mike Weir
NBA, Region 5
___________________________________________

GENERAL MEETING MINUTES
JANUARY 2, 2009

Meeting called to order at 6:00 by President
Whitmarsh.
Pledge of Allegiance
Moment of Silence:  Richard Kitchin, Dean
Morrison
Roll Call:
Motion to excuse Dan Graeve, Funeral, by R
Lichtenberg / C Walls; Mark Magistretti, Working
Late, by R Polson / RJ Riggs; Steve Hedgecock, AL;
by J Liebsack / RJ Riggs; Tom Farrell, car problems,
by S Hayden / E Vandenberg.  All motions passed.
Minutes of previous meeting read by Recording
Secretary Bob Martens.
Additions or Deletions: none
Motion to approve by J Liebsack / D Sutton.  Motion
passed.

OWCP – E Vandenberg spoke on last year’s OWCP
rulings.  If attorneys are involved, Ed’s role is
limited.  Supervisors are trying to get carriers to work
beyond their restrictions.  If a supervisor orders you
to do this, get the order in writing from the
supervisor.
HBR – T Galus reported that new and more
members are joining the Plan.  If you want Tom to
talk to the Plan for you, you must sign the HIPPA
form.  Be sure to document who you talk to if you
call the Plan.  The sign-up has been extended to
January 31, 2009.
DIRECTOR OF RETIREES – D Looman spoke on
the importance of the CSA number when a carrier
dies according to feedback he has received from
family members.  Reminder made about the monthly
breakfast.  Looman attended an AFL-CIO meeting
concerning the Employee Free Choice Act.

LEGISLATION – RJ Riggs made note of the State
AFL-CIO Conference coming up Feb. 3-4 at the
Holiday Inn in Lincoln.
COLCPE – J Liebsack announced that his goal is to
get at least one new person to sign up per month.
OFOL – There was a discussion on the Mayor and
City Council endorsements.
AUDIT – Will be held on Wednesday, Jan. 14, 2009
at 6:00 pm
STATE CONVENTION – Organizational meeting
will be held Thursday, Jan. 15, 2009 at 6:00 pm at
the Union Hall.
New Business:
1. New 50-Yr Members – Gerald Vanormer &
William Caveye.  Brother Vanormer was present to
receive his Gold Card.
2.  Motion to set the By-Laws aside and accept new
member Richard Hansen on date of application by R
Lichtenberg / B Stevens.  Motion passed.
3.  New Retiree – Bill Recek, Florence, effective Jan.
2, 2009.
4.  Rap Session – Cut-off date for hotel reservations
is Jan. 20, 2009
5.  Executive Board recommended compensating the
Branch 5 Delegates J Liebsack and C Walls with the
registration fee of $50.00, AL & gas to go to the
AFL-CIO Conference in Lincoln Feb. 3-4, 2009.
Motion to accept Executive Board’s recommendation
by R Lichtenberg / D Sutton.  Motion passed.
6.  Motion to accept the Budget as presented by B
Stevens / T Thieler.  Motion passed.

(General Meeting Minutes Cont’d)
7.  CD #121 matures 1-27-09.  Motion to have
President Whitmarsh investigate the best interest
rates and purchase a CD by J Williams / E
Vandenberg.  Motion passed.
8.  Meeting Times – A discussion was held at the
Executive Board Meeting with the probable decision
of moving the Executive Board Meeting back to
Thursday with Steward Training and having a 5:30
start time.  A By-Law change will be presented at the
General Meeting next month.
9.  Interim Route Adjustment implementation:
1-10-09 – Stoneyridge, Boystown
1-24-09 – Northwest, Papillion, Ralston
1-31-09 – Benson, South Omaha, West Omaha,
Pierce, Ames, Florence
10.  Delivering in the Dark – A discussion by J
Tourek, Northwest Station, that when carriers call in,
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no supervisors are available.  The only carriers that
are authorized to have lights are on OTDL.
November Financial Reports:
Balance Sheet - Motion to approve by S Hayden / D
Sutton.  Motion passed
Profit and Loss – Motion to approve by S Hayden / J
Liebsack.  Motion passed.
General Ledger – Motion to approve by E
Vandenberg / D Schulte.  Motion passed.
December Financial Reports:
Fin. Sec. Report – Motion to approve by RJ Riggs /
D Schulte.  Motion passed.
Balance Sheet – Motion to approve by H Bledsoe / N
Waters.  Motion passed.
Profit and Loss – Motion to approve by J Liebsack /
D Schulte.  Motion passed.
General Ledger – Motion to approve by J
Mickelunias / D Lee.  Motion passed.
Motion to adjourn by R Lichtenberg / J Liebsack.
Motion passed.
Meeting adjourned at 6:45.

Respectfully submitted by,
Bob Martens
Recording Secretary

NON-MEMBER LISTING
            The following are non-members of the
NALC.  It is so very important that we all join
together in that fight.  We all enjoy the benefits; let’s
all support each other.

  AMES:  Tammy Swanson*, Carrie Hammers*;
BOYSTOWN:  Jolene Manion*; ELMWOOD:
Don Vokal, David Brester; PIERCE: Ron Beber*,
Angela Perez; PLATTSMOUTH: George Johnson;
SOUTH OMAHA:  Ron Aubrey*, Jannette
Bogler; WEST OMAHA:  Tim Zabawa*, Russell
Cole*
*Indicates a previously cancelled member
________________________________________________________________

GRIEVANCES SETTLED IN
DECEMBER 2008

LOW = Letter of Warning, OT = Overtime,
WA = Work Assignment, OTDL = Overtime
Desired List,
STATION:  Violation or Discipline  = Resolution
(Steward / Formal A / Step B / Arbitration)

*  *  *  *  *  *  *  *  *
AMES:  14-Day Suspension – Unacceptable
Conduct = Mgm did not show Just Cause; grievance
sustained.  (Bingham / Lisiecki / Step B);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 Hours =
Pay four carriers each .95 hrs at OT rate of pay.
(Bingham);
LOW – Unacceptable Performance / Failure to Work
in a Safe Manner – Not Utilizing Satchel = Reduced
to one year, pending no further disciplinary action
being issued in that time frame. (Bingham /
Vandenberg);
LOW – Unacceptable Performance / Failure to Work
in a Safe Manner – Not Utilizing Satchel = Reduced
to one year, pending no further disciplinary action
being issued in that time frame.  (Bingham /
Vandenberg)

BENSON:  ART 8 – Q3, 2008 OTDL Equalization =
Carrier (1) will receive a one-time lump sum
payment of $612.00; for carriers (2), (3), (4) and (5),
the local parties will review their total OT hrs for Q4,
2008 where applicable.  If their hrs were recovered
they will be considered made whole, if not, they will
(Settled Grievances Cont’d)
be made whole for any remaining hrs within Q1,
2009.  (Martens / Lisiecki / Step B);
ART 8.5 – Non OTDL Carriers Were Forced to
Work OT While Two OTDL Carriers Were Allowed
to Refuse OT = The following carriers will be paid
for the hours listed at the OT rate of pay:  Carrier (1)
1.04 hrs; Carriers (2) 1.04 hrs.  (Martens);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 Hours =
A lump sum settlement of $2500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance the following carriers
will each receive the amounts listed:  Carrier (1)
$85.71; Carrier (2) $19.56; Carrier (3) $19.56;
Carrier (4) $39.43; Carrier (5) $24.45; Carrier (6)
$4.89; Carrier (7) $19.56; Carrier (8) $55.72; Carrier
(9) $72.02; Carrier (10) $42.69; Carrier (11) $16.95;
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Carrier (12) $25.74; Carrier (13) $25.09; Carrier (14)
$22.82; Carrier (15) $23.14; Carrier (16) $19.56.
(Martens / Stevens / Pre-ARB – Rhine & Sutton);
ART 41 – Reversion 428 = Will be posted on next
bid cycle.  (Martens / Lisiecki)

BOYSTOWN:  ART 41 – Reversion = Will be
posted on next bid cycle.  (Hayden / Lisiecki)

ELMWOOD:  LOW – Failure to Immediately
Report an Accident in a Timely Manner / Failure to
Work in a Safe Manner – Dog Bite = Reduced to 9
mos pending no further discipline in that time frame
and will review the procedures on dealing with dogs
and also about better communication with mgm
concerning issues on his route.  (Farrell);
ART 3, 5, 8, and 19 – Carrier’s Start Times Changed
From 7:45 to 8:15 on DOIS Projections = Impacted
carriers will have their start times reverted to 7:45 on
12-27-08.  (Farrell / Lisiecki)

FLORENCE:  ART 8.5.G – Simultaneously
Scheduled Non-OTDL Carriers to Work Off Their
Scheduled Assignments Without First Maximizing
the OTDL to 12 Hours = A lump sum settlement of
$2,500.00 will be divided amongst the carriers for the
ten grievances settled in Pre-ARB.  In this grievance
the following carriers will be paid for the amounts
listed:  Carrier (1) $57.04; Carrier (2) $96.14; Carrier
(3) $39.10; Carrier (4) $39.10.  (Ruyf / Stevens / Pre-
ARB – Rhine & Sutton);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 Hours =
A lump sum settlement of $2,500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance four carriers will each be
paid a lump sum of $33.57. (Ruyf / Stevens / Pre-
ARB – Rhine & Sutton);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 Hours =
A lump sum settlement of $2,500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance the following carriers
will each be paid the amounts listed:  Carrier (1)
$48.88; Carrier (2) $60.30; Carrier (3) $17.92.  (Ruyf
/ Stevens / Pre-ARB – Rhine & Sutton);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 Hours =

A lump sum settlement of $2500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance three carriers will each
be paid a lump sum of $34.22.  (Ruyf / Stevens / Pre-
ARB Rhine & Sutton);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 hours = A
lump sum settlement of $2,500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance the carriers will each be
paid a sum of the amounts listed:  Carrier (1) $58.67;
Carrier (2) $311.23; Carrier (3) $20.20; Carrier (4)
$20.53.  (Ruyf / Stevens / Pre-ARB – Rhine &
Sutton);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 Hours =
A lump sum settlement of $2,500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance the following carriers
will each receive amounts listed:  Carrier (1)
$106.90; Carrier (2) $27.05; Carrier (3) $129.05.
(Ruyf / Stevens / Pre-ARB – Rhine & Sutton);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without First Maximizing the OTDL to 12 Hours =
A lump sum settlement of $2,500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance the following carriers
(Settled Grievances Cont’d)
will be paid for the amounts listed:  Carrier (1)
$32.59; Carrier (2) $155.45; Carrier (3) $10.76;
Carrier (4) $61.92.  (Ruyf / Stevens / Pre-ARB –
Rhine & Sutton)

NORTHWEST:  ART 41 – RLC On a Properly
Opted Hold Down Was Sent to Another Station =
Pay the grievant 4 hrs at BHR.  (Stevens);
ART 41 – Grievant Was Ordered to Curtail Mail on
Her Route in Order to Accommodate Under-time
Assigned to Her = An OTDL carrier (of the
steward’s choosing) will be paid .18 minutes at OT
rate of pay.  (Stevens);
ART 41 – RLC Sent to Another Station = The
available route was split and carried without OT that
day; grievance denied.  (Stevens);
ART 8.5.G – Simultaneously Scheduled Non-OTDL
Carriers to Work Off Their Scheduled Assignments
Without Maximizing the OTDL to 12 Hours = A
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lump sum settlement of $2,500.00 will be divided
amongst the carriers for the ten grievances settled in
Pre-ARB.  In this grievance the following carriers
will be paid for the amounts listed:  Carrier (1)
$61.59; Carrier (2) $28.02; Carrier (3) $7.83; Carrier
(4) $16.63; Carrier (5) $9.78; Carrier (6) $12.72;
Carrier (7) $10.43; Carrier (8) $23.46; Carrier (9)
$11.74.  (Stevens / Vandenberg / Pre-ARB – Rhine
& Sutton);
LOW – Failure to Follow Instructions – Late
Delivery of Express Mail = Reduced to 6 mos which
shall emphasize the importance of timely Express
mail delivery.  (Polson / Stevens / Step B)

RALSTON:  LOW – Failure to Maintain Regular
Attendance = Reduced to 2 mos, 20 days if no further
unscheduled absences in that period.  (Stevens);

SADDLE CREEK:  ART 8.5.G – Simultaneously
Non-OTDL Carriers to Work Off Their Scheduled
Assignments Without First Maximizing the OTDL to
12 Hours = Pay the following carriers at the OT rate
of pay for the hours listed:  Carrier (1) .98 hrs;
Carrier (2) .72 hrs.  (Lisiecki)

SOUTH OMAHA:  Removal for Unacceptable
Conduct = Reduced to long term suspension and
returned to work.  (Walls / Walls / Sept B);
Removal for Unacceptable Conduct = Reduced to
long term suspension and returned to work.  (Walls /
Walls);
Removal for Unacceptable Conduct = Reduced to
long term suspension and returned to work.  (Walls /
Walls)

WEST OMAHA:  ART 8.5.G – Simultaneously
Scheduled Non OTDL Carriers to Work Off Their
Scheduled Assignments Without First Maximizing
the OTDL to 12 hours = A lump sum settlement of
$2500.00 will be divided amongst the carriers for the
ten grievances settled in Pre-ARB.  In this grievance
one carrier will be paid $25.11, nine carriers will
each be paid $16.29 and five carriers will each be
paid $13.04.  (Magistretti / Stevens / Pre-ARB –
Rhine & Sutton);
LOW – Failure to Maintain Regular Attendance = to
review after 8 mos and if okay, will pull from the
file.  Also with the stipulation that everyone in the
station will be looked at for getting late for work,
with a late slip.  Then if they have a lot, will be

talked to about it.  Also this is an 18 mo LOW.
(Magistretti);
7-Day Suspension – Unacceptable Conduct  =
Reduced to a LOW (Williams / Lisiecki / Step B);
14 Day Suspension – Failure to Maintain a Regular
Attendance = The local parties will review the
discipline in 12 mos from the date of incident and if
no further disciplinary action is issued during that
time frame the discipline will be rescinded at that
time. (Magistretti / Lisiecki / Step B)

APPLICATION FOR MEMBERSHIP TO
NALC AUXILIARY #78

Name _____________________________________

Address ___________________________________

Phone # _________________ Date of Birth ______

Signature __________________________________

Date ______________________________________
Return application and a check or M/O for $25.00
annual dues to:  Melinda Carl, Auxiliary President,
              8214 Molokai, Papillion, NE 68046.

Please notify us of any changes by calling
593-6877 and leave your correct information
(Address, phone #, etc)
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  AUXILIARY #78 NEWS

First of all, I want to thank Donna and the
Union for inviting the auxiliary members to their
Christmas Party.  We all appreciate the Union’s
thoughtfulness and consideration.  All the Union
members are very kind and appreciative to all of the
auxiliary members and we want you to know we
notice.  Thanks so much.

Our last meeting ran longer than the Union’s
did, which never happens.  We must have discussed
some important stuff or else we just got off our
subject more than normal.  We did discuss the State
Convention and plans are underway for that.  Anyone
with any good ideas, please mention them to any of
us.  We are open to suggestions.  We are also ready
to help the Union with any of their plans.

We had a great meal of hotdogs and brats.
Next month our dinner will be a good old-fashioned
pot roast – but our cooks are anything but old
fashioned!  Please join us.

Next month we will have our annual audit,
which means we meet ½ hour earlier than normal, so
anyone involved in the audit, please remember to be
early.

Melinda Carl
President, Auxiliary #78

           60 YEAR MEMBERS
Adam, Edward Meloccaro, Albert
Booher, Warren Morrison, Dean
Kielian, John Redfield, Gene
Kotlarz, Stanley Reynek, Richard
Krecklow, Earl Stillmock, Robert
_______________________________________________________________

50 YEAR
GOLD CARD MEMBERS

Alvarez, Trino Kaster, Stanley
Baratta, Anthony Kelley, Franklin
Becerra, Herbert Kobus, Ed
Begley, Daniel Kolc, Frank
Beherns, Robert Kunkle, Eugene
Bouc, Donald Leo, Thomas
Branson, LeRoy Luksa, Robert
Brice, John                       Machian, John

Caveye, William Magistretti, Albert
Christensen, Harry Morris, Bernard
Christensen, Richard Norton, Robert
Daemon Jr., Alex Novak, William
Eymann, George Ritzdorf, Robert
Eymann, Richard Roberts, Richard
Goldsborough, Fred Sizemore, Harold
Halbrook, Paul Staley, Walter
Hilpipre, Donald Stanislaus, Melvin
Hula, Carl Thorson, Ronald
Humphrey, Richard Vanormer, Gerald
Incontro, Frank  Yost, Robert
Jacobsen, Dean Zambuto, Frank
Janousek, William Zemula, Leo



13

                  

 

1 -8 0 0 -E A P -4 -Y O U  
( 1 -8 0 0 -3 2 7 -4 9 6 8 )  T T Y : 

1 -8 7 7 -4 9 2 -7 3 4 1  
w w w .E A P 4 Y O U .c o m   

Created by Terry C Danek, Member Central Plains District EAP

Branch 5



14

Volleyball Tournament
Saturday

March 7, 2009
6:00 pm

at
Camelot Community Center

9270 Cady Avenue
Omaha, NE 68134

Each team shall consist of 6 members
(3 women and 3 men)

Open to Union Members, Family & Friends
(Non-Union Craft Members Excluded)

Members Free,
Family & Friends $10.00

Join us for pizza, beer and pop!!!
and

Have fun playing volleyball, cards or games!!!
Sign your team up below.

____________________________________________________

____________________________________________________

___________________________________________________

____________________________________________________

GATE CITY BRANCH 5 NON PROFIT ORG.
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PERMIT NO. 5
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RETURN SERVICE REQUESTED

DATES TO REMEMBER
                    
            January 19, 2009              Martin Luther King Day - Holiday

          January 29, 2009              Steward Training – 5:00 pm – 10342 Ellison Circle
                          
          February 6, 2009              Executive Board Meeting – 5:00 pm

                                         General Meeting & Auxiliary Meeting – 6:00 pm
                                                       Great Plains Paralyzed Veterans Assoc. – 7612 Maple Street

          February 9, 2009              Retiree’s Breakfast – Petrow’s, 60th and Center – 8:00 am

          February 10, 2009            Newsletter Articles Due         

          February 16, 2009            President’s Day – Holiday

          February 21-22, 2009       Region 5 Rap Session, Crowne Plaza Hotel, downtown St. Louis, MO
                                                     Room rate is $95.00 plus tax; phone #’s - 800-925-1395 or 314-621-8200

          February 26, 2009            Steward Training – 5:00 pm – 10342 Ellison Circle
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