DERWOOD
1) 55-06-KA1. Step B. One Carrier was given more MSP
scan points than anyone else in the office. DecisionNo violation.
2) 55-2006-SL01. Step B. LMU annual leave issue.
Decision- No violation.
3) 55-06-KA20. Formal A. Management refused to meet at
Informal A. Due to numerous prior escalating
settlements on this issue, management will purchase
$50.00 worth of donuts and juice for the Twinbrook
Station Carriers (where the Shop Steward came from).
4) 55-06-KA21. Formal A. Management refused to meet at
Informal A. Due to numerous prior escalating
settlements on this issue, management will purchase
$50.00 worth of donuts and juice for the Twinbrook
Station Carriers (where the Shop Steward came from).
5) 55-2006-SL05. Formal A. Management refused to meet
at Informal A. Due to numerous prior escalating
settlements on this issue, management will purchase
$50.00 worth of donuts and juice for the Twinbrook
Station Carriers (where the Shop Steward came from).
6) 55-06-KA12. Formal A. This is a 1017-B issue
(unauthorized overtime). Grievance withdrawn because
the Grievant did use unauthorized overtime (no
discipline was issued).
7) 55-2005-RJ26. Informal A. Management will hear all
grievances within the time limits as prescribed in the
National Agreement unless a mutual extension is signed.
8) 55-06-KA19. Formal A. A regular employee did not get
40 hours of pay for the week. We withdrew the grievance
when management agreed to pay the employee 40 hours.
9) 55-06-KA28. Formal A. Grievant was not paid for 8
hours of sick leave. Resolved; Grievant will not have
to work on a day of their choice. (Management was
challenging the documentation of the Grievant).
10) 55-06-KA26A. Formal A. The 8 hours of LWOP is
hereby changed to 8 hours of EAL. All records will

reflect this change.
11) 55-06-KA27. Formal A. Grievant accused the manager
of lying, thus violating 666.2 of the ELM. We withdrew
the grievance when management agreed to pay the
Grievant 8 hours.
12) 55-06-KA31. Formal A. Management would not accept
the medical documentation submitted, thus her sick
leave request was denied and given LWOP. Resolved; The
documentation submitted by the Grievant is hereby
deemed acceptable and the Grievant will be paid sick
leave.
13) 55-06-KA33. Formal A. Grievant was charged 13 units
of unauthorized overtime on a 1017-B. We withdrew the
grievance when management agreed to white out the
unauthorized overtime entry.
14) 55-2006-KA36. Formal A. The PDI notes accusing the
Grievant of speeding and not casing first class mail
first will be removed from all files.

