INSTALLATION-WIDE ROCKVILLE

1. IW-08-KLO8. Good-Faith Resolution. The PTF cited by
the union met the criteria of the Memorandum of
Understanding concerning maximization/Full-time
Flexible. The senior PTF will be converted to a Full-
time Flexible.

2. IW-08-KL09. Good-Faith Resolution. The two PTF"s
cited by the union met the criteria of the Memorandum
of Understanding concerning maximization/Full-time
Flexible. The senior two PTF*"s will be converted to a
Full-time Flexible status.

3. Good-Faith Resolution. When an employee i1s indebted
to the Postal Service on account of clock ring errors,
COP recovery, recovery of overpaid salary, Health
Insurance Premium, etc, management will explain to the
employee, In the presence of a Union Steward, the
details of the case with documentary evidence, wherever
applicable, before serving the Letter of Demand as per
Article 28 of the National Agreement. Once management,
the Union and the Employee agree to the i1ndebtedness,
the employee will immediately fill out and sign the PS
Form 3239 for voluntary offset. The consensus will
imply that no grievance will be entertained for the
recovery after signing the PS Form 3239.

4. Memorandum of Understanding. Management hereby
agrees to cease and desist issuing discipline to
Carriers on the workroom floor.

5. IW-08-KL0O6. Good-Faith Resolution. The PTF cited by
the union met the criteria of the Memorandum of
Understanding concerning maximization/Full-time
Flexible. The senior PTF will be converted to a Full-
time Flexible.

6. IW-08-KLO7. Good-Faith Resolution. The two PTF"s
cited by the union met the criteria of the Memorandum
of Understanding concerning maximization/Full-time
Flexible. The senior two PTF*"s will be converted to a
Full-time Flexible status.



