INSTALLATION-WIDE ROCKVILLE

1. MEMORANDUM OF UNDERSTANDING 6-24-09. LMU
dated November 14, 2007 is to count all overtime worked off
of assighments and on nonscheduled days, as well as
overtime offered off of assignments and on nonscheduled
days, towards equitable distribution of overtime. In other
words, add the time worked to the time offered. See
Article 8 Section 5C2a,b and c of the 2006-2011 National
Agreement.

Each week, management and the Chief Shop Steward,
or designee, will meet and management will provide the
Shop Steward a copy of the weekly overtime log. The Shop
Steward will sign the copy. This agreement is made in an
effort to get overtime distributed equitably which would
reduce grievances.

2. IW-09-KLO2. PRE-ARBITRATION by NBA office. The PTF
cited by the union met the criteria of the Memorandum of
Understanding concerning maximization/Full-time Flexible.
However, where Article 12 withholding currently is affecting
the City, is lifted due to the combination of attrition and
positions withheld combining to secure the necessary
number of available employee positions, that the conversion
to Full-Time Flexible of the currently senior PTF will occur
at that time.



