MAIN OFFICE GAITHERSBURG

1. 77-09-AC09. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 5 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 3.32 hours.

2. 77-09-AC04. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 2 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 94 units.

3. 77-09-AC08. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 5 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 2.58 hours.

4. 77-09-AC10. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 2 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 2.17 hours.

5. 77-09-AC0O7. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 4 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 1.58 hours.

6. 77-09-ACO06. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 2 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 1.29 hours.

7. 77-09-AC12. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 2 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 86 units.

8. 77-09-AC11. Formal A. ESCALATING REMEDY. Management violated
Article 8 Section 5G (overtime rules). 4 NON-ODL'S are hereby awarded
an additional 175 percent for a total of 1.56 hours.

9. 77-09-AC02. STEP B. Letter of Warning alleging 4 first class letters in
UBBM is reduced to a discussion.

10. 77-09-ACO05. Formal A. Management violated Article 8 Section 5G
(overtime rules). 2 NON-ODL'S are hereby awarded an additional 125
percent for a total of 1.22 hours and 2 ODL'S are awarded a total of 1.22




hours of overtime.

11. 77-09-ACO03. Informal A. Letter of Warning alleging poor attendance
iIs reduced to one year in OPF. Management will not cite the discipline as
a prior element in any subsequent discipline unless the charge is poor
attendance.

12. 77-09-ACO1. Informal A. Letter of Warning alleging poor attendance
iIs reduced to one year in OPF. Management will not cite the discipline as
a prior element in any subsequent discipline unless the charge is poor
attendance.



