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1. 55-2005-RJ36. Step B. Management will cease and 
desist giving official discussions to carriers off the 
clock. The 1017-B charge (unauthorized overtime) of 49 
units will stand. 
2. 55-2005-RJ35. Step B. The 1017-B charges 
(unauthorized overtime) of 23 units and 21 units will 
stand. NOTE* We must call back to the office to let 
management know when we can't make it back in the 
allotted time. When we do that, we have not lost a case 
in the last 28 years! 
3. 55-2005-SL70. Formal A. The Union discovered that a 
carrier only used one unit to clear in the pm. We took 
the position that the carrier must have worked off the 
clock. Resolved; The Carrier will be paid an additional 
24 units of overtime. 
4. 55-2005-RJ28. Formal A. The 1017-B charge 
(unauthorized overtime) of 25 units is hereby deleted 
from the log. 
5. 55-2005-RJ30. Formal A. The 1017-B charge 
(unauthorized overtime) of 63 units will be removed 
from the log in one month and ten days. 
6. 55-2005-KA1. Formal A. Grievant is hereby provided 
12 weeks of FMLA leave as stated in the Family Medical 
Leave Act for bonding with a new born. All leave 
records will be changed to reflect this approved leave. 
7. 55-2005-SL58. Formal A. The 1017-B charge 
(unauthorized overtime) of 12 units is hereby deleted 
from the log. 
8. 55-2005-SL71. Formal A. Management agrees to a 
recommitment of prior agreements to provide information 
requested by the Union within 24 hours. 
9. 55-05-SMS16. Formal A. The gag order is hereby rescinded. 
10. 55-2005-RJ29. Informal A. The leave slip to attend the 
National Convention is approved. 
11. 55-2005-KA05. Formal A. grievant will be treated with 
dignity and respect. All Carriers will be treated the same. 


